Computer and Statistics Unit(CSV):

*Administers Windows and Linux
servers and training of computer
network users in MoHTE.

*Plans and co-ordinates the installation,
testing, operation, troubleshooting, and
maintenance of hardware and software
systems.

* Integrates an Education Management
Information System(EMIS) to guide
human resources development.

* Promotes the use of information and
communication technology in MoHTE in
teaching, learning and research.

* Provides a link with other divisions of
the ministry in building a database for
planning and policy formulation.

* Coordinates the planning, development
and implementation of computer
networks (LAN & WAN) for MoHTE.
*Coordinates the procurement,
installation and updating of computer
hardware and software of MoHTE.

* Responsible for collecting, analyzing,
compiling, storing and disseminating of
statistics.

*Manages Statistical Database at Head
Office
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Contact Information
Please feel free to call, or e-mail us if
you have concerns or questions about
the Division. We are always available .

Physical Address: &

New Government Complex
Block 6 & F

Crn Samora Machel/4™ Street
Harare

Reception:4™ Floor Block F
Postal Address

P.Bag CY 7732

Causeway

Harare

Zimbabwe

E-Mail:mpidinfo@gmail.com
mpidinfo@mhet.ac.zw

Telephone: 263-4-796440/9,

730051/5, 795891-5
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ZIMBABWE

MINISTRY OF HIGHER
AND TERTIARY
EDUCATION

Division of Manpower Planning
and Institutional Development
(MPID)

Director: Mr J.T Dewah



Vision:

To be renowned producers of Competent
human capital

Mission:

To provide for competent human capital
Key Result Areas (KRAs):

. Human capital development

. Institutional development

Goals:

. To improve supply of relevant skills
base from 50% to 75% by 2012

. To improve infrastructure
development from 20% to 50% by 2012
. To improve gender equity from
20% to 50% by 2012

About MPID Division:

*Stimulates policy dialogue to address
current and emerging issues in
institutions.

* Identifies trends and needs for human
resources development and formulates
manpower plans.

* Promotes the use of modern ICT
equipment in management and planning
of human resources development.

* Makes projections, creates options
and proposals for improvements of new
initiatives in human resources
development.

* Creates a database for policy and
plan formulation for human resources
development. Pagel

*Evaluates and monitors operations of
tertiary training institutions
*Collects up-to-date statistics from all
institutions
*Promotes gender equality and equity in
institutions
* Promotes HIV and Aids awareness and
prevention in institutions

Structure of MPID Division

Morgan Zintec UCE
Masvingo Marymount
J.M Nkomo Hillside
Mutare Mkoba
Madziwa

Teacher Education:

*Facilitates in training of teachers to
meet human resources needs in the
school system.
* Monitors and coordinates teacher-
training programmes.
* Liaises with the University of
Zimbabwe and other stakeholders on
matters relating to the training of
teachers.
* Assesses proposals from teachers’
colleges that require Ministry's donor
agency's intervention in liaison with the
planning section.
Teachers' Colleges

Belvedere Seke
Morgenster Nyadire
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Polytechnic Education:
*Assesses the resource requirements
and utilization in institutions
*Evaluates and determines the impact of
Vocational Technical Education policies
and programmes in relation to industry
and commerce.

* Co-ordinates and monitors the
implementation of Technical and
Vocational Education programmes.

* Assures the quality and responsiveness
of Technical and Vocational Education
Programmes and Institutions, through
direct liaison with industry, including
NAMACO and its various industrial
committees.

Polytechnics

Harare Bulawayo
Gweru Mutare
Masvingo Kwekwe

Kushinga Phikelela  J.M Nkomo
School of Hospitaliy & Tourism
Technology Centres

Mupfure Self Help College

St Peters Kubatana

Danhiko Vocational Training Centre
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